Qmmw%’imaqwmmaﬁf’mﬁwmmmqsmam'f
Tulsanenunasssuaansinaunseiass
Quality of Life of Registered Nurses in Department of Internal Medicine,

Thammasat University Hospital
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ABSTRACT

This thematic paper is a cross-sectional survey to study the quality of life of
registered nurses in the Department of Internal Medicine, Thammasat University Hospital.
The data were collected from 124 registered nurses between 1st-14th March, 2016 using
structured questionnaire and a 2 6 -item Thai translation version of World Health
Organization Quality of Life Biomedical Research and Education Foundation questionnaire
(WHOQOL-BREF-THAI). 110 registered nurses (88.719%) participated in this survey.

Mean overall quality of life score was 85.45+11.80 points with minimum score
of 54 points and maximum score of 117 points. Point-biserial or Pearson correlation and
Spearman rank correlation were performed and revealed that factors which affected overall
quality of life score consisted of age, degree, marital status, and numbers of children, sleep
hour, work year, job position; and numbers of monthly day shifts, evening shifts, and night
shifts. Linear regression analysis demonstrated that factors which significantly affected
overall quality of life score included sleep hour and job position (p-value < 0.05).

In conclusion, this study depicted that registered nurses in the Department of
Internal Medicine, Thammasat University Hospital mostly had average overall quality of life
score. Factors significantly affected overall quality of life score included sleep hour and job

position.
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