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ABSTRACT
The purposes of this research were to study the conditions, the comparison of
opinions, and personnel development management of Chinese teachers of private basic

schools in Pathumthani province. A sample of 77 Chinese teachers was selected and the
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research tools used to collect the data were a set of questionnaires and in-depth- interview.
The data were analyzed by 6 statistics methods: percentage, mean, standard deviation, T-
test, F-test and content analysis.

The findings were as follows:

The conditions of personnel management of Chinese teachers in private basic
schools in Pathumthani province for all six dimensions were in high level. The highest
dimension average was the wages whereas the lowest was job performance.

In comparison the opinions towards the personnel management of Chinese
teachers in private basic schools in Pathumthani province, it was found that there was no
difference opinion among Chinese teachers who have difference age and sex.

With regards to the personnel management development for Chinese teachers in
private basic schools, it was recommended that schools should have policy and plans for
Chinese nationality teachers’ recruitment. In addition, there should have both Chinese and
Thai nationality committee for admission. The committee must involve in taking good care
of Chinese teachers and supporting them to develop not only knowledge but also teaching

techniques which details are exactly specified in the work contract agreement.
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