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ABSTRACT

The purpose of this research is to study problems, concepts, theories, and solutions in crisis
situations. By applying the process of seeking a joint military agreement For the development of a crisis
management model To enhance capacity and guide solutions to problems in the crisis To propose to related
security agencies And use as a guideline for further action

The researcher uses a qualitative research process. It consists of various research methods as
follows: Analysis and synthesis of data from documents Related to various cyber security, in-depth interview

process Design the structure of the question to be used in the interview of experts, experts, and relevant
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personnel Directly in the form of structural interviews or guided interviews, i.e., an interview with the use of
keywords Comes to accompany the interview The researcher designed the structure of the question to be used
in expert interviews, both in the military service section. With duties related to job planning and practice,
Scholars and civilians are involved in resolving problems in crisis situations Including using secondary data
That is a result of the study of work concepts, and problem solving in crisis situations in the form of cooperation
between civilians and the military. Also bringing reviews Related literature is a tool for the research

The findings have led to the finding that the Joint Military Decision-Making Process can be applied
to a variety of critical situations or crises in the civilian sector. Whether it is prevention and mitigation, Or
solutions that are relevant to fast-paced operations and clear instructions based on effective planning under
timely conditions. In addition, the Joint Military Decision-Making Process does not limit the format to just
tactical or small operational levels only But can also be used for strategic operations that are in a cooperative
manner Preventive before the event By maintaining the main planning details without having to adjust the details
Just adjust the text that is military in shape. Civilian model that is easy to understand for education and
implementation

Research on the application of the Joint Military Decision-Making Process for the development of
a critical situation management model There are additional suggestions for further research in the Battle Rhythm
process used for military command control and command of the military command center In order to complete
the elements of the military planning process that has control and planning in a critical situation For more
complete development And if the implementation of the said process is implemented, the bet will be completed

in the planning and command process and will benefit

Keywords: Crisis plan, Joint Military Decision Making Process, Crisis situation
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Joint Planning Process Steps

. Step 1 . Planning Initiation
Step 2 | Mission Analysis
Step 3 | Course of Action (COA) Development
Step 4 | COA Analysis and Wargaming
Step 5 | COA Comparison
Step 6 | COA Approval

Step 7 | Plan or Order Development
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